BEST PRACTICES 

FORMAT OF PRESENTATION

1. Title of the Practice: Comprehensive Continuous Internal Assessment system
2. The context that required the initiation of the practice: The introduction of semester system in the country without having a clear perspective as to its utility in instruction and evaluation and the tendency of breaking the evaluation between external and internal examiners has turned out to be a dismal failure. Therefore, Patkai Christian College (Autonomous) decided to go in for Continuous assessment with evaluation being entirely the responsibility of the teacher teaching the course. However, the College has ensured the credibility of the system by introducing various internal checks (quiz, short test, assignment, etc.)and by making it sufficiently open. A student is free to interact with his teacher and seek clarification about the marks awarded in a particular test or 
quiz, if necessary. 
3. Objectives of the practice: For the success of a comprehensive continuous assessment system, the most important prerequisite is the mutual trust between the teacher, the taught and the system itself. This system provides more opportunities to the teacher to get feedback as to the progress of his students and his own performance and apply mid-course correction, if necessary. The varied nature of these evaluation instruments does provide opportunities to judge different aspects of a student’s understanding of the subject. To reinforce this interplay between the teacher, the student and the subject, a healthy practice of returning the answer books to the students has been introduced so that they can get necessary feedback on their performance from the teacher in a diagnostic manner. To ensure objectivity and credibility necessary safeguards have been built in the system so that a student who is not satisfied with his evaluation has an opportunity to make an appeal for re-evaluation.  As a matter of fact, the entire process of evaluation is carefully planned and shared with the students from the very beginning of the Semester. Within a week of the beginning of  the semester the  teacher informs the class as to what the course content is, its objectives, break-up of the lessons, evaluation scheme in terms of different types of components and their weight ages through a ‘course handout’. The teacher provides the necessary guidance through chamber consultation. Thus, the system provides ways and means to ensure its creditability and reliability.  
4. The practice: The evaluation of students is an integral part of the teaching-learning process. In a classroom situation, evaluation is confined to the performance of a student with respect to the course. To evaluate traits such as the depth of his knowledge, skills, application of principles to problem solving, creativity, ability to communicate and ability to face unknown situations, etc., various instruments of evaluation are adopted at Patkai Christian College (Autonomous). These are evaluated through tests, quizzes, home assignments, seminars, or project reports, etc. Some of these instruments are written and some are oral; some are closed book and some are open book. The use of open book 
Examination for each course is at least 10 % of the total evaluation. Patkai Christian College (Autonomous) lays great stress on the fact that tests and examinations are a measurement of the learning process; hence, they must be devised with great thought and care. Since many variables are involved in examinations, several test/quizzes are conducted to produce more reliable data about the quality of students. The end semester is conducted at the terminal point which covers the whole course and tests the students’ ingenuity to integrate and interlink the various concepts and tools of analysis to which he has been exposed. A committee called senatus and Academic Council has formed to monitor this. The semester system will be followed. There will be two semesters in every academic year. Odd Semesters (I, III, V ) shall be from July to November and Even Semesters ( II, IV, VI ) from December to May.  For B.A. the ratio of internal (continuous) assessment and the final (end-of-semester) Examination shall normally be 50:50 and in B.Sc. 65:35. Exceptions may be prescribed by the respective Boards of Studies and approved by the Academic Council.  For co-curricular activities 100% internal assessment either as theory or practical, as decided by   the departments concerned, shall be followed.  The internal (continuous) assessment for theory work shall be made on the basis of written tests (other than the end of semester examinations), assignments, quizzes or viva- voce or Seminars as prescribed by the various Boards of  studies and approved by the Senatus or the Academic Council. The number and nature of tests (other than the end of semester examinations), assignments, quizzes, in each discipline, are decided by the Boards of Studies concerned and approved by the Senatus or the Academic Council. For B.A. in each semester, the marks for tests (other than the end of semester examinations), assignments, quizzes or viva- voce or seminars are in the ratio of 30:10:10 respectively and for B.Sc. 20: 5: 5: 5 or as may be prescribed by the respective Boards of Studies and approved by the Academic Council. The schemes of marks for B.Sc. are as follows:

THEORY

Internal Assessment   - 30 marks

End Semester             - 40 marks

----------------------------------------

                     Total     - 70 marks

PRACTICAL

Internal Assessment   - 5 marks

End Semester             - 25 marks

---------------------------------------

                      Total       - 30 marks         Grand Total 70 + 30 = 100 marks

    The marks for every test (other than the end of semester examinations), assignment, quiz or viva-voce or seminar and every other assessment point shall count towards the total internal (continuous) assessment for that semester. Student is required to take every test, assignment, quiz or viva-voce or seminar in every course unless exempted for valid reasons. Any students who fail to appear in the tests due to some genuine reasons should always inform the Head of the Department concerned and also to the Controller of Examinations / Academic Dean in written within one i.e. same day or next day.
5.  Obstacles faced if any ad strategies adopted to overcome them: On of the salient features of Patkai Christian College (Autonomous) continuous internal assessment system of evaluation is the prompt announcement of the results. Patkai Christian College (Autonomous) has achieved the distinction of planning and scheduling the examination dates well ahead at the beginning of a Semester itself, conducting them in a systematic manner and announcing at the results within the shortest possible time. 
6. Impact of the practice: At the end of each Semester a student gets the result which reflects the academic performance for the courses registered in that Semester. The College provides a facility under which a student can repeats any course in order to improve his study. 

7. Resources required: No additional financial liability.
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1. Title of the Practice: Systems of personal interaction

2. The context that required the initiation of the practice: Patkai Christian College (Autonomous) was struggling to provide the bare minimum facilities to its students in the initial years. The rapid growth of the College, both in terms of the number of students and infrastructural facilities, necessitated the need to consider a long term approach with regard to Quality Assurance so that the College could care a niche for itself in the field of higher educations in this region. 
3. Objectives of the practice: Of course, it was not a well-taught policy but the interaction between the teachers and the students at a personal level helped us a lot to develop a bond which is strong. In fact, a College suffering from resource crunch had no other option available. 
4. Obstacles faced if any and strategies adopted to overcome them: There is no denying of the fact that the college administration faces some challenges from time to time. Many groups of students influenced by the devil are bound to crate problems for us because they do not come to the college administration with genuine and solvable problems. But again, the personal interaction with students on earlier occasions comes to our rescue. A patient hearing to them and sincere efforts to resolve their problems help in this regard. 

5. Impact of the practice: The impact of this practice of developing personal contact with the students’ certainly has its positive impact on the aim of achieving quality education. Of course, it was not a well 
 thought out plan. It was necessitated by the rapid growth of the institution and the resource crunch felt. But nowadays, it has become a time tested policy. The interaction of the teachers and the college administration with the students in class rooms, on campus and in various functions has developed a strong bond of oneness among us. The students of this college have developed such an attachment to the college that they fail to complain even if they are denied of some bare facilities. Of course, it has the demerit of taking things as they are and not exerting pressure to improve the things. The impact of following a policy of personal interaction can be seen best in the field of conducting examinations. At a time, when this area has become a synonym of unfair examinations, we boast of conducting fair examinations. The practice of conducting fair examinations has raised the image of this College in this area. This is possible only because of our personal interaction with the students. It is only through this that we are able to cultivate value education among our students. 
6. Resources required: The most interesting aspect in this regard is the resources involved. It costs nothing, but, motivation on the part of the persons concerned. And the motivation is at the highest simply because we get the reward of regards by the students immediately. 
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